VILLAGE OF THIENSVILLE
COMMITTEE OF THE WHOLE
AGENDA

DATE: Monday, March 1, 2021
LOCATION: 250 Elm Street
Fire Department Training Room

Thiensville, WI

Time: 6:00 PM

|. CALL TO ORDER

ll. ROLL CALL

President: Van Mobley
Trustees: Jennifer Abraham Angenlina Apostolos Kristina
Eckert
Rob Holyoke

Kenneth Kucharski David Lange
Administrator: Colleen Landisch-Hansen Staff: Police Chief Curt
Kleppin Fire Chief Brian Reiels

Director of Community Services/Public Works Andy LaFond

Village Clerk/Deputy Treasurer Amy L. Langlois

lIl. BUSINESS

A.

B.

Update Regarding Lionfest, Thiensville-Mequon Lions Club (Jim Doornek)

Presentation And Recommendation Regarding The 2020 Thiensville Police Department
Annual Report Presented By Police Chief Curt Kleppin

Documents:
2020 ANNUAL REPORT.PDF

Update Regarding Sex Offender Notice

Update Regarding Thiensville Fire Department Staffing (Assistant Chief Deutsch)
Review And Recommendation Regarding Appointing New Fire Department Members:
1. Rebecca R. Brunette

2. Jetta V. Nunez-Mura

3. Samuel J. Parlapiano

Review And Recommendation Regarding Resolution 2021-02 Authorizing The Full
Redemption Of $460,000 Special Assessment B Bonds, Series 2013A

Documents:
RESOLUTION 2021-02.PDF

Update On 2020 Audit



H. Review And Recommendation Regarding Fourteenth Amended Agreement For The
Operation Of The Mid-Moraine Municipal Court

Documents:
ORIGINAL MC AGREEMENT 14 R2021 02-24.PDF

I. Discussion Regarding Selecting Trustee To Conduct Village Administrator Annual
Review

J. Update Regarding Wisconsin Policy Forum Joint Fire/EMS Study Timeline
K. Update Regarding Gala In The Park, 2021

L. Discussion Regarding Role And Future Of Historic Preservation Commission (Trustee
Lange)

M. Discussion Regarding Parking Lot Lease, 121 South Main Street
N. Discussion Regarding Washington Ozaukee Public Health Department/Vaccinations

O. Discussion Regarding Communication With The Public In Response To Public Concerns
(Trustee Eckert)

P. Discussion And Recommendation Regarding Hybrid Virtual Meeting Format (Trustee
Apostolos)

Q. Discussion And Recommendation Regarding Televising Village Board Meetings And
Committee Meetings

R. Review And Recommendation Regarding Accepting Resignation From Bob Blazich,
Historic Preservation Commission, Term To Expire May, 2022

S. Review And Recommendation Regarding Accepting Resignation From Jamie Awe,
Historic Preservation Commission, Term To Expire May, 2023

IV. BUSINESS FROM THE FLOOR
A. Citizens to be Heard

Open to any citizen who wishes to speak on items not on the agenda. Please step to the
podium and give your name and address for the record.

V. MISCELLANEOUS BUSINESS BY TRUSTEES AS MAY PROPERLY BE BROUGHT
BEFORE THE BOARD.

A. Inter-Governmental Committee With Mequon

B. Use Of 101 Green Bay Road, Old Village Hall & Fire Station
C. Acceptance/Report Of Gifts Received:

D. Dialog With Mequon Regarding Water Utility Service

E. Review Meeting Date Schedule:
March 15, 2021 - Board of Trustees at 6:00 PM
April 19, 2021 - Combined Committee of the Whole and Board of Trustees at 6:00 PM

VI. ADJOURNMENT



Amy L. Langlois, Village Clerk
February 26, 2021

Please advise the Thiensville Municipal Hall, 250 EIm Street (242-3720) at least 24 hours prior to
the start of this meeting if you have disabilities and desire special accommodations.

Notice is hereby given that a quorum of the Village Board and/or Village Committees may be in
attendance at this meeting to present, discuss and/or gather information about a subject over
which they have decision-making responsibility, although they will not take any formal action
thereto at this meeting.


http://www.village.thiensville.wi.us/c27d0f41-8fa9-495e-b081-9d99efd667f5

THIENSVILLE POLICE DEPARTMENT

2020 ANNUAL REPORT
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Thiensville
Police Department

Dear Citizens,

| am pleased to present the 2020 Annual Report of the Thiensville Police Department to the Board of
Trustees and to the citizens we serve. On behalf of the police department, please accept our
appreciation for the support, kindness, and gratitude that we receive from all of you on a daily basis. Our
staff of eight full-time employees and eleven Special Police Officers remain dedicated to our Mission
Statement which is to represent the village with Honor by protecting the community through Service and
Sacrifice.

The Village of Thiensville is an outstanding community to live, work and to raise a family in and we are
dedicated to maintaining this same status quo year after year. Our commitment to the community is to
proactively develop and strengthen our partnership with all of you in an effort to greatly reduce or
eliminate crime or the fear of it. We are here to serve the needs of the community through personal
integrity, pride and respect.

The intent of this Annual Report is to provide information to you about the department’s
accomplishments, activities and statistical data that have occurred throughout 2020. As representatives
of the police department, all of us believe that openness and transparency with the community is critical
to the department’s continued success. We believe that by being open and transparent, the community
will continue to trust and support the department’s ambitions and goals. We hope that you will find the
Annual Report beneficial and informative. We are dedicated to policing the community proactively and it
is never our desire or intent to become static with your safety or with our police services. We are here to
serve you and the community!

In closing, | would like to thank the staff of the Thiensville Police Department for the sacrifices that each
and every one of them give 24 hours a day — 365 days of the year! Their dedication and skill-set allow for
the department to reach its goals; whether it’s solving a crime or collectively working with the
community to solve a problem, our staff is committed to the cause.

Sincerely,

Curt Kleppin
Chief of Police

Follow us on Facebook
@ThiensvillePD




Mission Statement

The mission of the Thiensville Police Department is to represent the village with
Honor by protecting the community through Service and Sacrifice.

Core Values

Openness and Accessibility — The Thiensuville Police Department will strive to conduct
our affairs publicly and be accessible to the public.

Fairness — We will strive to be fair in all our actions.

Responsiveness — We will be responsive to the needs of the community, working
together to solve problems of mutual concern.

Sensitivity — We will be sensitive to the needs and concerns of our community.
ACCOUHtClbiIity = We are responsible for our conduct and performance, both to the
community and ourselves.

Organizational Efficiency — We are committed to providing police services as
efficiently as possible.

Community Orientation — We will strive to do what is always best for the community.
Compassion — We will show empathy and caring for victims, complainants, and all people
we come in contact with.

Problem SOIving — We are most efficient when we help identify and solve community
problems.

Fiscal Responsibility — we are concerned with conserving the tax dollars that fund the
operation of our Department.

Democratic Principals — We will protect the constitutional rights and personal
freedoms of all citizens.

Teamwork — we recognize the importance of each employee as an individual and team
player. We will strive to apply all of these values to our interactions.




Thiensville Police Department Organizational Chart
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History of Thiensville Police Department

Although the Thiensville Police Department was officially organized in 1965, law enforcement in the
village goes back many years. Information taken from the minute books of the Thiensville Village Board
indicates that following the election of Village Officers on November 29, 1910, soon after the Village was
incorporated, Ernst G. Memmler was appointed Village Marshall. He was furnished with a “star” soon
after his appointment. In addition to serving as Village Marshall, he was also the Village Assessor.
Records show that in that era there were five speed signs in the village and two slow signs.

In 1915, the Village Marshall was instructed by the Board to be on duty Saturday evening from 6:00pm
until the last car was off the streets and on Sunday from noon until evening. He was paid $3.00!

The village records for the period from 1915 until 1931 cannot be located. The next mention was of the
appointment in 1932 of Louis Sitkiewitz as Constable and Village Marshall at a salary of $50.00 per year
with an additional $10.00 for his gun and $1.75 for his holster. Constables were used throughout the
years until the Thiensville Police Department was established in 1965 with Edmund Klumb serving as
Chief. Chief Klumb worked full-time as chief and had one part-time patrolman.

On March 15, 1967, Kenneth Tushaus was hired to replace retiring Chief Klumb. They worked together
until April 1, 1967, at which time the new Chief, Kenneth Tushaus, was sworn in.

As the village continued to grow, the Police Department grew with it. On January 1, 1968, Roy Wetzel
joined the department followed by Edward Buchholtz in March 1968. In March 1969, Ted Ciardo became
a member of the force. From 1965 until April of 1969, the village had one squad car. A second squad was
added in April of 1969 so that the village had one marked and one unmarked squad car.

Robert Jacobs became an Officer with the Thiensville Police in February 1970, and Richard Preston
joined the force in April 1973. Officer Jacobs resigned from the department in July, 1974, to accept a
position in Brookfield.

Joseph Pintor joined the Department in December of 1975. He was the
first Thiensville “native” to become a member of the force. At this time,
the Thiensville Police Department consisted of Chief Tushaus, Sergeant
Wetzel, and Officers: Buchholz, Ciardo, Preston, and Pintor. All these men
were employed by the village on a full-time basis.

Through Federal grants, the position of police clerk was created and
completely funded from July 10, 1975, through July 1976 at which time
Virginia Schoen held this position. In August of 1978 Christine Koerner (pictured) became the dispatcher
for the Thiensville Police Department and retired on February 7, 2014.

Statistics for the calendar year 1975 show that Thiensville Police Officers patrolled 61,297 miles;
answered 1,788 calls for service; covered 147 accidents; and conducted 182 criminal investigations.

They had 156 field interrogations; checked 2,571 homes; checked 31,596 business places; sent 4,602
teletype messages; issued 257 bicycle licenses; fingerprinted 67 persons; and handled 59 auto
registrations. There were no automobile fatalities during 1975 in the village.

Reference: Anzia, M., Kottnauer, S., Miller, D., Mohr, G., Roeker, G., & Steffen, H. (1976). History of Thiensville Bicentennial Edition, The
Thiensville Police Department. Village of Thiensville — History Book Committee, 119-123.
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Thiensville Police Department in the Mequon Beacon

Thiéhsville Police Department.

w | g

SERVING WITH HONOR

By Marcia Schwager | Photos by Jen Karegeannes. Photo|ENic Photography

l-lzw enforcement in Thiensville began soon after the
incorporation of the village. On November 29, 1910, after
the election of village officers, Ernst G. Memmler was appointed
village marshal, complete with a requisite “star” Constabl

a full-service law enforcement agency with the ability to contact
outside agencies for assistance. if needed. It works seamlessly
with the Thiensville Fire Department and the surrounding

were used throughout the years until the Thiensville Police
Department (TPD), as we know it today, was officially organized
in 1965. Edmund Klumb was appointed full-time chief, while one
part-time patrolman completed the department.

Today, the Thiensville Police Department is staffed with eight
full-time employees and |3 special police officers who remain
dedicated to fulfilling the department’s mission:

“The mission of the Thiensville Police Department is to represent the
village with Honor by protecting the community through Service and
Sacriflce”

This mission is captured in a new TPD patch designed in 2019.
Per the 2019 Annual Report,”On our new patch, the old fire
department bell tower is in the middle of the patch. Behind the
bell tower is a thin blue line flag. This flag represents the sacrifice
that each officer. throughout the nation, takes to protect their
community each day. Below the thin blue line flag are the words:
Service, Sacrifice and Honor.”

The duties of the TPD are simple: to serve the Thiensville
community in any way it can. Its foremost obligation is to
respond to calls, both emergency and non-emergency. The TPD is

October 2020

c ities of Mequon, Cedarburg, Grafton, Saukville and
Port Washington as well as the Ozaukee County Sheriff's
Department.

So, what happens when 91| is dialed for a Thiensville emergency?
According to Heather Boesch, the TPD dispatcher.all 911 calls
are directed to the Ozaukee County Sheriff's Department
Communication Center and then dispatched to the appropriate
jurisdiction, in this case Thiensville, which then dispatches its
own calls for service Monday through Friday from 8am-4pm.
After hour calls are handled directly by the Ozaukee County
dispatcher. When a phone dials 911, it also initiates a mapping
location service so that the location of the call can be located on
a map by responding emergency personnel.

The Thiensville Special Police Unit is currently comprised of 13
individuals whose duties are significantly different from that of

a sworn officer. These voluntary members of the community
assist the TPD with such activities as directing traffic and crowd
control at special events. In 2019, this unit volunteered 800 hours
of service to the village of which 198 hours were for required
training.

The Thiensville Police Department believes in serving the
community not just through typical police work but via its many

Follow ys o,
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community programs.To engage in crime prevention, the TPD
provides education, community talk groups, outreach events/
programs, and social media posts to inform the community
about recent crimes or proactive approaches to help with safety
and security, according to its 2019 Annual Report. The Crime
Prevention Through Environmental Design (CPTED) program,
managed by Officer Tyler Fischer. offers a security assessment
for both businesses and residential homes. Other community
programs include Shop with a Cop. Kids2Kids Toy Drive with
Kapco, Das Klean Out/Drug Take Back, Safety Town. Bike Safety
Day. National Night Out. Public Safety Day, Play with the Police,
Coffee with the Cops and department tours, just to name a few.
Many of these programs are on hold in 2020 due to COVID-19
but will be restarted when possible.

Chief Curt Kleppin, head of the
department, has held this position since
December 2018.Why did he become a
police officer? “There is a certain level

of personal gratification knowing the
decisions | made or will make throughout
my career in law enforcement just may be
the catalyst that betters one’s life.” Chief
Kleppin enjoys the freedom of getting
out into the community and having

the opportunity to create unique opportunities for both the
department and Thiensville.

Dispatcher and Administrative Assistant
to Chief Kleppin, Heather Boesch is the
glue that holds the department together.
Along with her dispatcher responsibilities
for both the Thiensville police and

fire departments, she prepares the
department records and crime statistics,
is the Municipal Court coordinator,
handles department purchasing, parking
citations, and more. "It is in my DNA

to help others.” states Boesch, who is in her sixth year with

the department. As the first person in the TPD that many
people meet, she takes pride in representing the department.

A memorable experience for her was when a veteran was
returning a flag he had found.After some conversation, jokes,
and laughter, Boesch thanked him for his service."He told me he
was in law enforcement as well and was even a dispatcher back
in the day!” The following week, he sent a letter to the chief

CONTINUED ON PAGE ¢




CONTINUED FROM PAGE 5

complimenting Heather. The letter ended by saying, Please pass
along my thanks and compliments to Heather. She’s a keeper!
“The pure thought of someone taking the time to write a letter
as such for such a simple interaction, sure means everything to
me.

Lieutenant Chad Wucherer is an 18-
year veteran of the TPD. He enjoys the
variety that each day brings as well as
working with people. His responsibilities
include supervising officers, department
training, providing public education, and
coordinating the Special Police Officers
unit. One of his most memorable
experiences, “was having to go into a
burning apartment building with another
officer and helping people get out from the second floor of the
building in almost zero visibility"

Officer Brian Neuman has been with the
department eight years. Along with his
patrol duties, Neuman serves as a field
training officer, has specialized training

in both heavy truck weight enforcement
and evidence collection, while also serving
as a property room custodian.”My most
memorable experience recently was
when two local children came to the PD

to thank us for our service and left handwritten thank you notes
for my fellow officers.” states Neuman.

Having worked for a big city police
department, Investigator and Officer
Glenn Janzer purposefully signed on to
the TPD to be able to accomplish what
he become a police officer for — to

get involved in the community. Having
served for four years in the TPD, Janzer
investigates felonies and misdemeanor
crimes that are complex in nature. He is
also a field training officer, has specialized
training in evudence collection, and serves as a property room
custodian. Janzer finds just working in Thiensville memorable.
“The friendliness about this village, the people who live here and
the people who visit here are the most memorable to me”

Officer Michael Stone has been with the
department for four years and serves

as a TASER instructor along with his
regular patrol duties. Stone became a
police officer because he believes in
community service and wanted a career
that was challenging and at the same time
fulfilling.“Being a police officer allows
me to interact with the community on
many levels and get to know people |
would never had the opportunity to meet otherwise,” explains
Stone, who remembers his first vehicle pursuit as being a

memorable moment.“Milwaukee Police Department chased
a vehicle involved in an armed robbery through a block party
on Main Street. Luckily, no one was hurt, and the suspects
were apprehended with the help of the Cedarburg Police
Department”

Officer Tyler Fischer has served for

three years on the TPD. Along with

patrol duties, his responsibilities include
coordinating community/crime prevention
service programs and maintaining the
department’s Facebook and web site.”]
didn’t choose to become a police officer,
it chose me. | was called to be a police
officer, and | have made it my vocation,”
states Fischer.”| have wanted to be an
officer since | was 6 years old and loved how the profession
provided so much for the community and for others.” Case in
point, one his most memorable experiences is helping locate a
missing dog.“Even though this is not a traditional call for service,
| love the fact that several different families came out to help
search for the missing dog” And yes, the dog was located after a
week of teamwork and searching.

Patrol Officer James Mejchar serves

as the department armorer along with
his regular patrol duties. With the
department for over two years, Mejchar
says that becoming a police officer was
the fulfillment of a childhood dream.

“My father, grandfather and several

other family members were also in law
enforcement.” shares Mejchar.”| did

not immediately follow in my father’s
footsteps spending approximately 19 years in the private sector.
The calling never went away so | changed course and entered
the field over seven years ago.” As for a memorable moment,
Mejchar recalls helping a woman who had collapsed and was not
breathing and had no pulse. Mejchar was able to successfully use
CPR to revive the woman. "Before the paramedics took her to
the hospital, she was conscious and speaking to us.”

What message does the Thiensville Police Department have for
local residents? According to Chief Kleppin:“We are here to
serve the needs of the community. Our doors are always open
24/7. Feel free to stop in or call us anytime with any questions
that you may have.”

ru”f\'w us on Facebook

iensvillePD




Thiensville Police Department Accomplishments

2019 Accomplishments:

Evidence Room — Increased audits, re-organized
and re-structured the room itself.

A new police shoulder patch was designed.

Implemented electronic referral (e-Referral) —
Allows us to electronically transfer paperwork to
the District Attorney’s Office, Clerk of Courts and
Corporate Counsel.

Transitioning of Uniformed Crime Reporting (UCR)
to National Incident Based Reporting System
(NIBRS).

Updated dispatch radio counsel by adding an
addition touch screen computer.

Issued Statewide Emergency Management ID
Cards.

Implemented the Lethality Assessment Program
(LAP) Provides victims of Domestic Abuse with
resources.

Updated Department Use of Force (UOF) Policy.

Emergency Management Update — All Hazard
Emergency Operations Plan.

Installed a new Records Management computer
server.

Developed a New Mission Statement.

2020 Accomplishments:

Received certification from the FBI to submit
NIBRS monthly data to the State.

Implemented Crime Prevention Door Hanger
Program.

Department business cards designed and
distributed.

Department Use of Force Policy certified by the
State of Wisconsin.

All warrants submitted through the State Debt
Collection (SDC).

Trained two patrol officers as Field Training
Officers.

Completed the All-Hazard Emergency Operations
Plan.

Increased Department In-House Training.

Researching New Body Camera System(s).

Implemented Stay Out letters for public and
private entities.

Updated 7 Department Tasers.

Neighbors App — utilizing community and neighbor
cameras to help with crime prevention.




Uniform Crime Reports

The Uniform Crime Reports (UCR) is a program administered by the Federal Bureau of Investigations
(FBI) that compiles and publishes crime data annually for the entire United States. Police agencies in
Wisconsin compile and submit their statistical data to the state of Wisconsin Crime Information Bureau
(CIB) on a monthly basis. CIB then forwards the statistical data to the FBI. This program started in 1929
and has seen changes throughout the years but the intent remains the same, which is to track and
report crime statistics. Index Crimes are offenses that include: willful homicide, forcible rape, robbery,
burglary, aggravated assault, larceny over $50, motor vehicle theft, and arson. Non-Index Crimes include
other crimes that are reported to the Thiensville Police Department such as: fraud, stolen property,
vandalism, narcotic violations, driving under the influence, etc.

OFFENSE [Index Crimes] 2016 2017 2018 2019 2020
Homicide 0 0 0 0 0
Rape 0 0 0 0 0
Robbery 0 0 0 0 0
Assault 0 1 0 3 2
Larceny 29 14 12 21 7
Vehicle Theft 0 2 1 1 3
Arson 0 0 0 0 0
Drug Sale-Marijuana 6 3 3 7 0
Possession-Marijuana 8 2 1 0 5
Drug Sale — Opium/Cocaine 0 0 0 0 1
Possession — Opium/Cocaine 0 0 0 0 1
Drug Sale-Synthetic 0 0 0 0 0
Drug Possession-Synthetic 0 0 0 0 1
Drug Sale — Other Dangerous 0 2 1 0 0

Possession — Other Dangerous 0 0 1 1 0




Uniform Crime Reports (continued)

OFFENSE [Non-Index Crimes] 2016 2017 2018 2019 2020
Simple Assault 0 4 3 0 0
Burglary 1 0 1 1 1
Theft 19 4 6 24 7
Forgery/Counterfeit 0 1 2 1 5
Fraud 0 0 2 2 6
Weapons 1 1 0 1 1
Prostitution 0 1 0 0 0
Sex Offense 1 0 0 3 0
Family Offense 1 0 0 8 7
DUI 3 5 5 8 5
Liquor Violations 8 6 6 6 8
Disorderly Conduct 7 11 15 19 10
Curfew/Loitering 1 0 4 0 3
All Other (Non Traffic) 16 13 19 10 13

Fun Facts: Do you know who all of the Thiensville Police Chiefs are?

There are six individuals that have served as the Chief of Police for the Thiensville Police Departments
- Edmund Klumb (1965-1967)
- Kenneth Tushaus (1969-1989)
- Charles Young (1990-1991)
- Richard Preston (1991-2012)
- Scott Nicholson (2012-2018)
- Curt Kleppin (2018-present)

Follow us on Facebook

@ThiensvillePD




2020 Calls For Service

Calls For Service Total Calls For Service
911 Landline Hang Up/Open Line 12 House Checks
911 Cellular Hang Up/Open Line 112 In Progress Call
Administrative 87 Juvenile Curfew/Loitering
Alarm 32 Littering
All Other Offenses 20 Lockouts
Animal Calls 70 Lost Property
Assist Other Agency 69 Miscellaneous Calls
Assist Citizen 242 Missing — Lost or Missing Persons
Barking Dog 6 Motor Vehicle Accident
Battery 1 Motor Vehicle Theft
Bite Calls — Cat/Dog 4 Mutual Aid Requests
Business Checks 2,884 Noise Complaint
Car Killed Deer Accidents 1 Non-Reportable Accidents
Criminal Damage to 14 Operate While Intoxicated — OAWI
Property/Vandalism
Death Investigations 3 Open Doors
Debris 43 Ordinance Violations
Directed Patrol 22 Parking Violations
Disabled Vehicles 11 Park Checks/Secure
Disorderly Conduct 26 Process Service
Driving Complaints 31 Public Works/ Highway Department
Drug Investigations 3 Rescue
Drunkenness/Public Inebriation 2 Retail Theft
Emergency Detentions 5 Runaway
Family Trouble 7 Suicide Attempts
Field Interview/ Interrogation 39 Suspicious Vehicle/Person/Circ.
Fingerprints 18 Theft
Fire Alarm 38 Trespass
Fire Calls 17 Underage Alcohol Violation
Firework Complaints 2 Vehicle Traffic Stops
Found/Recovered Property 36 Walk-Ins
Fraud 27 Warrants
Gas Drive Offs 14 Weapons
Harassment 21 Welfare Checks
TOTAL CALLS

12

Total
49

26
15
201

32

97
20

54
106
499

93

25
319

188
15

537
64

31
6,338




Municipal Citations and Warnings

The Thiensville Police Department enforces traffic laws and local ordinances within the village.
Enforcement action can result in a verbal warning(s), 15 day correction citation(s), or a
citation(s). Officers are given discretion whether to issue either warning(s) or citation(s) for an
infraction or ordinance violation.

10.02 — Noisy Animals

10.03 — Animal at Large

10.04 — Animal Waste

10.32 — No Dog/Cat in Park

125.07(1)(a) — Sell/Procure Alcohol to underage person
125.07(4)(b) — Underage Drinking Possess/Consume
125.07(4)(b) — Poss./Consume Alcohol by Underage
254.92(2) — Minor Possesses or Purchases Tobacco
18.231 —Transient Merchant

26.31 — False Alarm

30.2 — Littering

30.36 — Junk Vehicle

30.86 — Property Maintenance

30.88 — Outside Storage

46.5 — Curfew

46.7 — Misuse of 9-1-1

50.114 — Destruction Property — Plants

O O O|N OO
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50.146 — Driving confined regular drives parking
50.32 — Park Hours

58.87 — Solid Waste Dumping

62.131(a) — Close Street Without a Permit 1%t Offense
74.2 — Disorderly Conduct with a Motor Vehicle
941.23(2) — Carry Concealed Weapon

943.01(1) — Criminal Damage to Property

943.20 — Theft

943.20(1)(a) — Theft Moveable Property

943.24(1) — Issue Worthless Check

943.13(1m)(a) — Criminal Trespass to Land
943.50(1m)(a) — Retail Theft

946.41(1) — Resist or Obstruct an Officer

947.01(1) — County/ Municipal — Disorderly Conduct
951.02 — Cruelty to Animals

961.41(3g)(e) — Possession of THC

961.573(1) Possess Drug Paraphernalia
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Common Traffic Violations

Citations by Statute 2016 2017 2018 2019 2020
341.03(1) — Operate After Rev/Susp of Registration 22 32 69 42 24
341.04(1) — Non-Registration of Auto 45 67 67 68 84
343.05(3)(a) — Operate w/o Valid License 19 19 22 12 17
343.44(1)(a) — Operating After Suspension 43 71 87 73 29
343.44(1)(b) — Operating After Revocation 4 11 20 5 6
344.62(1) — Operating MV w/o Insurance 67 83 91 36 54
346.04 - Fail obey sign/signal 2 4 5 3 17
346.37(1)(c) — Violate Red Traffic Signal 23 29 31 13 20
346.46(1) — Fail Stop at Stop Sign 19 24 17 8 34
346.57 — Speeding/Exceed Speed and Imprudent Speed 121 284 295 133 218
346.62(2) — Reckless Driving — Endangering Safety 0 0 1 0 0
346.63(1)(a) — Operating While Under the Influence 5 5 4 6 6
346.63(1)(b) — Operating w/PAC 4 4 4 6 6
346.67 — Hit and Run 2 4 1 3 1

Warning Citation/15 Day(s) Issued

2016 2017 2018 2019 2020

614 523 907 747 447

Total Citations Issued

915
863
738 71
526 523
477 482
348
295
0

2016 2017 2018 2019 2020

m Traffic ™ Non-Traffic Citations ™ Total
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2020 Parking Citations

Per Village ordinance 74.61 Parking Restrictions; when official signs are erected in any block giving
notice of limitations, no person shall park a vehicle for longer than specified below:
(1) Restricted parking. No person shall park a vehicle for more than 30 minutes between
2:00 a.m. and 6:00 a.m. any day, except physicians on emergency calls, on any street in the
village.
(2) Prohibited parking. No person shall, at any time, park in any area posted
that parking is prohibited.
Parking is prohibited on any bridge in the village.
(3) Handicapped parking. The following area shall be reserved for parking by
handicapped persons:
On the east side of Orchard Street from a point 46 feet north of the north curb line of
Buntrock Avenue to a point 96 feet north of the north curb line of Buntrock Avenue.

Total Parking Citations
2020 2016
499 parking 264 parking
citations j ' citations
2019 2017
494 parking 875 parking
citations citations
2018
526 parking_____
citations




Traffic Crash Statistics

The Village of Thiensville averages about 47 crashes per year. Most traffic crashes occur near one’s
home or in close proximity to their hometown. The following statistics included crashes that occurred on
both public and private property in the Village of Thiensville.

Traffic Crashes Per Year

2016 | 2017 | 2018 | 2019 | 2020

54 52 47 43 38

Traffic Crashes Per Day of Week (2020)

Monday Tuesday Wednesday Thursday Friday Saturday Sunday

2 8 7 3 8 8 2

Traffic Crashes by Month (2020)

January 5
2020/01/29

February 1
March 1
April 1
May 5
June 4
July 11
August 3
September 1
October 3
November 2
December 1




Training/Department Staff

Annually, every police officer in the state of Wisconsin is required to complete a minimum of twenty-
four hours of continuous law enforcement education/training in order to maintain their sworn police
officer certification. The Thiensville Police Department strives to keep its officers current with regard to
law enforcement practices, procedures, and standards. The police department is fortunate to have
certified instructors, trainers, and experts in the following disciplines: firearms, evidence collection, less
than lethal force (Taser, bean bags, etc.), active shooter tactics, emergency medical care, juvenile
investigations, and crisis intervention. Officers also have additional training in other areas that are
extremely imperative to the daily operations of the department. In addition to the training listed below,
officers are also exposed to legal updates, case law decisions, and updated legislative laws. The
following list is some of the education/training that each employee received in 2020:

e Arrest vs Detention Review

e Axon’s Conducted Energy Weapons (CEWSs) — Transition course from the X26P to TASER 7
e Deadly Force Review

e Defense and Arrest Tactics (DAAT)

e Garret (Hand held metal detector) and Ketch-Pole (animal catch pole) Training
e Implicit Bias Training for Law Enforcement

e landlord Tenant Law

e Law Enforcement Standard Board Handgun Qualification Course

e Narcan Nasal Spray Training

e OWI Process and Paperwork Overview

e Patrol Rifle Proper Maintenance, Cleaning, and Safety

e Prescription Drug Monitoring Program (2015 WIS Act 268)

e Victim’s Rights - Lethality Assessment Program Screening Update

Additionally, each officer from the department also attended specialized training. The police
department had a combined total of approximately 327 hours of training in 2020.

Chief Curt Kleppin attended: Crime Victim/ Witness Rights Training, DWI Detection and Standard Field
Sobriety Testing (SFST Refresher), Use-of-Force and Arrest Related Death Reporting via Badger TraCs,
Wisconsin Open Meeting and Public Records Law, 2020 KnowBe4 Security Awareness Training, and
Marsy’s Law for Law Enforcement Webinar. Chief Kleppin completed 31 hours and 15 minutes of
training.

Lieutenant Chad Wucherer attended: Human Trafficking In-Service, Use-of-Force and Arrest-Related

Death Reporting via Badger TraCS, and Canine Legal Update and Opinions. Lieutenant Wucherer
completed 26 hours and 40 minutes of training.

17




Training/Department Staff (continued)

Administrative Assistant/ Dispatcher Heather Boesch attended: Implicit Bias Training for Law
Enforcement, Illinois Law Enforcement Administrative Professionals Conference, Use-of-Force and
Arrest-Related Death Reporting via Badger TraCs, Victim’s Rights- Lethality Assessment Program
Screening Update, National Alliance of Mental lliness-suicide prevention, and QPR (Question, Persuade
and Refer) Suicide Prevention Gatekeeper Program. Dispatcher Boesch completed 22 hours of training.

Police Officer Brian Neuman attended: Cardiopulmonary Resuscitation (CPR) Refresher Course, Field
Training Officer, and Human Trafficking In-service. Officer Neuman completed 69 hours of training.

Police Officer/ Youth Aide Officer/ Investigator Glenn Janzer attended: 2020 Badger TraCS Users
Conference Webcast Session, Use-of-Force and Arrest-Related Death Reporting via Badger TraCS, TIME
advanced Recertification Course, Field Training Officer, and Human Trafficking In-service. Investigator
Janzer completed 68 hours and 45 minutes of training.

Police Officer Mike Stone attended: Taser Instructor Recertification — TASER 7. Officer Stone completed
34 hours and 45 minutes of training.

Police Officer/Crime Prevention Officer/Community Service Officer Tyler Fischer attended: 2020
Wisconsin Crime Preventions Practitioners Association (WCPPA) Conference. Officer Fischer completed
39 hours of training.

Police Officer James Mejchar attended: AR15/M16/AR308 Armorer Course. Officer Mejchar completed
36 hours of training.

Merry L

from the Thiens™
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Thiénsville Police Departmem‘;
SERVING WITH HONOR

ia Schwager | Photos by Jen Karegeannes. PhotofENic Photography
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Thiensville Special Police Unit

The Thiensville Special Police Unit participation hours were greatly affected by the inability to have
meetings and the cancelation of some community events due to the pandemic. In 2020, 60 hours of
training were conducted and 83 hours of service were provided for the community events that did take
place.

The Special Police Unit has a current roster of 11 officers that assist our police department. These
individuals are not paid, rather, they volunteer their time and give back to the community. Much
gratitude and thanks are given to the Special Police Unit. The Special Police Unit’s devotion was shown
by their volunteerism to help with a couple of events that continued for the year such as: Family Fun
Before the 4" and Business Trick-or-Treat (Beggar’s Night).

A special notation for 40 years of service given by one of the members of our Special Police Unit; Sgt.
Robert “Bob” Eisold. Sgt. Eisold started serving with the Special Police Unit in November of 1980. Since
his initial appointment, Sgt. Eisold has been a key part of the Special Police Unit, and has moved through
the ranks and currently serves as Sergeant. Sgt. Eisold is one of the foundations that make up the Special
Police Unit. Sgt. Eisold can be seen at every major event with a smile on his face and a hand extended
out to help. He meets any situation with a calm demeanor and a kind heart. Sgt Robert “Bob” Eisold is
one of the key pieces that made the Thiensville Special Police Unit what it is today. Our thanks and
appreciation to Sgt. Eisold’s continued devotion and service to this community.

Sgt. Bob Eisold Pictured in both photos above

Lt. Wucherer is in charge of the Special Police Unit and oversees training(s), tactics, and input for aiding
the police department with their help. The Special Police Unit trains on the second Thursday of every
month for at least two hours. These trainings are mandatory to maintain and keep the specials current
on police tactics and procedures that may be used to help out the police department at any of the
community events. Some of the trainings include:

e CPR/AED/Narcan — Cardiopulmonary Resuscitation, Automated External Defibrillator and Narcan
is a medication used to counter the effects of opioid overdoses, for example morphine and
heroin overdose.

e Use of Force — This is absolutely necessary to train the Special Police Unit for these situations.
We need to provide all officers with the tactics, skills and training so that they are safe and
successful while assisting our citizens.
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Thiensville Special Police Unit (continued)

e Crowd Control and Handcuffing — This training is essential at festivals to move large crowds
effectively and efficiently. Keeping current on the proper way to handcuff individuals.

e Firearms Familiarization and Safety — Familiarizing and reviewing safety of firearms.

e Officer Safety/Positioning — Reviewing police and procedures on Officer Safety and the best
practices on how and where to position during certain situations, whether on a traffic stop,
interviewing a suspect or any other contact.

e Dispatch and Administrative Overview — Reviewed with our dispatcher the job duties and
procedures that occur daily in dispatch. Entering of traffic stops, incoming calls, court
procedures, state system capacity and use.

If you would like to join the Thiensville Special Police Unit please stop in at the police department for an

application, and/or tour of the department. We are accepting applicants from citizens who would like to
give back and volunteer in the community.

Thiensville Special Police Unit Roster

Name Date of Appointment | Position
Bob Eisold 11/17/1980 Sergeant
Elmer Prenzlow 10/08/1998 Officer
Laurie Catena 07/18/2005 Sergeant
Ryan Campbell 10/15/2007 Officer
Joe McGinty 09/15/2008 Sergeant
Matt Anderson 03/20/2012 Lieutenant
Mackenzie Kuether 03/02/2015 Officer
Kody Lake 03/02/2015 Officer
Joe Frank 05/16/2016 Officer
Greg Bruske 06/17/2019 Officer
Joshua Churchill 06/17/2019 Officer




Wisconsin hits record - #1 for Drug Take Back

Wisconsin Drug Take Back Collection 1 in the Country; Collects Nearly 90,000 lbs. of Unwanted
Medications to Fight the Opioid Epidemic

November 9, 2020

Contact: DOJCommunications@doj.state.wi.us

MADISON, Wis. — Attorney General Josh Kaul today announced that at Drug Take Back Day, held on
October 24, 2020, Wisconsin had a total collection of 89,982 Ibs. Wisconsin had the largest Drug Take
Back collection in the country this year.

“Thank you to the many Wisconsinites who safely disposed of unused and unwanted medications,
making Wisconsin’s Drug Take Back the most successful in the nation. Your efforts help with the fight
against substance-use disorder by ensuring that those unused medications won’t be diverted,” said
Attorney General Kaul.

Statewide 230 law enforcement agencies hosted Drug
Take Back events that collected and disposed of drugs
from 485 permanent drug disposal boxes at law
enforcement agencies across the state. These permanent
drug disposal boxes are accessible year-round.

Drug Take Back Day provides a safe, convenient and
responsible means of disposal, while also educating the
community about the potential abuse and consequences
of improper storage and disposal of these medications.

Unused or expired medicine should never be flushed or poured down the drain. Water reclamation
facilities are not designed to remove all of them, and trace amounts of pharmaceuticals are showing
up in rivers and lakes.

Drug Take Back Day would not be possible without assistance from the Drug Enforcement
Administration, and the generous support of Fuchs Trucking, Covanta Energy, the Wisconsin State
Patrol, the Wisconsin Department of Agriculture, Trade and Consumer Protection, Wisconsin
Department of Health Services, Wisconsin Department of Military Affairs, Wisconsin Department of
Natural Resources, the Indiana State Police, Waukesha County, Waukesha County Sheriff’s Office, and
all participating local law enforcement agencies.

The collected medications were boxed, palletized, shrink wrapped, and secured for transportation to
Covanta Energy Corporation in Indianapolis, where the drugs will be incinerated.

To find a permanent drug disposal box near you, go to: https://doseofrealitywi.gov/drug-
takeback/find-a-take-back-location/

Kaul, Josh. “Wisconsin Drug Take Back Collection 1t in the Country.” Wisconsin Department of Justice,
Wisconsin Office of the Attorney General, 11 November 2020, https://www.doj.state.wi.us/news-
releases/wisconsin-drug-take-back-collection-1st-country-collects-nearly-90000-Ibs-unwanted

21



mailto:DOJCommunications@doj.state.wi.us
https://takebackday.dea.gov/sites/default/files/NTBI%2019%20Totals_0.pdf
https://doseofrealitywi.gov/drug-takeback/find-a-take-back-location/
https://doseofrealitywi.gov/drug-takeback/find-a-take-back-location/
https://www.doj.state.wi.us/news-releases/wisconsin-drug-take-back-collection-1st-country-collects-nearly-90000-lbs-unwanted
https://www.doj.state.wi.us/news-releases/wisconsin-drug-take-back-collection-1st-country-collects-nearly-90000-lbs-unwanted

Community Service Officer /Crime Prevention Officer
2020 Annual Report

Even through the pandemic the department still provided a high level of police
services and responded to calls for service. The Thiensville Police Department
recently partnered with Neighbors App to help the community in a new tech
savvy way. The Neighbors App allows the users to share photos, videos and
information with the police department or with the community in general. The
Neighbors App can be used in conjunction with most smartphones and
audio/video camera systems. In addition, the Thiensville Police Department can
view what local users of the app post publicly to the Neighbors App, and can
now chime-in with updates or alerts for community members that share. This
creates a partnership between our department and our community.

During the year, we have taken to social media and provided a web-based interaction/information
forum with the community. If you haven’t already, follow us on Facebook at Thiensville Police
Department (@ThiensvillePD). We assist in providing the community of upcoming community events,
safety tips, recent crimes and proactive approaches to help with safety and security. Our page has
various information of: upcoming community events, safety tips, snow parking alerts, crime info, back
the badge funding, pictures of officers within the community, and other crime prevention actions. Our
Facebook page is a great way to send or share information with us and to keep current with the
community. This is not a formal way to report crime, we ask that you dial 9-1-1 for emergencies, and not
via inbox or message the department’s Facebook page.

The Thiensville Police Department is one of the few remaining departments that delivers new home
owner welcome packets to new residents. This year there was a total of 38 new welcome packets
delivered. In 2019 a total of 31 were delivered. There is various information for new homeowners in
each packet, such as: welcome letters from Chiefs and the Village President, police department magnet,
sewer contract, garbage pickup information, how to recycle electronics/appliances etc., safety tips,
nearby area park maps and the Ozaukee County Tourism booklet. This is our way of saying hello and
welcome to a supporting community.

I'll leave with this... “Crime prevention cannot be completed with just the police department; it needs
the support from the community to achieve this outcome. Our village is safer and securer due to this
partnership between the police department and the community. Thank you for being a partner with us
to help prevent crime in our community.” - Officer Tyler Fischer (C.S.0./C.P.0O.)

Follow us on Facebook

@ThiensvillePD
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2020 Juvenile Events/Programs
Safety Town 2020

This year’s Safety Town 2020 was not held in person. If you do not know what Safety Town is let me
explain quickly. Safety Town is a program held by the Thiensville Police Department and the Mequon
Police Department to help educate our youth about community safety. It involves the youth with an
interactive approach to pedestrian and bicycle safety, interaction with first responders, and a variety of
other safety techniques our youth may or may not encounter as they are out in the community. There
were discussions made about the use of the school buildings from outside organizations because of the
COVID-19 virus. However, that did not stop the Thiensville Police Department from interacting with our
youth for the Safety Town program.

A message was posted advising the community via Thiensville Police Department Facebook that the
Safety Town Program would be held this year, however, in a different capacity than in years past. Names
were gathered of the children who were eligible to participate. Folders were made for these families
and were hand delivered, along with the materials to the children and their families. When the
deliveries were made, | took time to explain each of the packets to both the child and their parent. |
also offered to further explain any of the information in the packet over the phone, or by video chat to
help clarify any questions either the child or the parent had.

The Safety Town packet contained information about bus safety, bike and pedestrian safety, and how to
identify our first responders. We continued to use the Yell and Tell program to help talk about poison,
strangers, and water safety. The packets contained the handouts about these topics as well. There is
also a handout that went to parents that instructs them to notify either the Yell and Tell program or our
department if the children use the program in a real situation so the child can be recognized. Yell and
Tell has a process in place for the recognition. | want to thank all of the families that participated in this
event and look forward to this event again next year.

- Youth Aide/Investigator Glenn Janzer
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Bike Safety Day 2020

Bike Safety Day 2020 was held on June 6, 2020 from 9:00AM — 12:00PM. A Big Thank You to the
Thiensville-Mequon Lions and Port Washington State Bank for their donations that supported this event.
Volunteers from the Thiensville-Mequon Lions also came to the event to donate and serve ice cream to
all who attended. This year we also partnered with the Thiensville Fire Department for bike helmet
fitting. Bike helmets that were handed out were purchased from Children’s Hospital of Wisconsin and
from Extreme Ski and Bike. Our reserves and volunteers from Port Washington State Bank assisted the
kids through the courses and Administrative Assistant Heather assisted with the check in process and
raffle. This year we made a big emphasis on giving away free bike helmets, however we still conducted
our traditional bike raffle. The raffle is where two youth size Trek bikes are given away. This year’s event
was attended by approximately 60 kids. We are looking to increase the number of helmets to be given
away for next year’s event. We are also going to increase the amount of additional safety items to give
away if a child already has a helmet.
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Kids 2 Kids

RADIO 620
PRESENT

KiDS 2KiDS

CHRISTMAS
The Thiensville Police Department participated in the Kids2Kids annual toy drive to benefit children in
our local communities. The toys are donated from members throughout the community and are brought
to the different donation boxes. A total of 167 toys were donated this year. We joined surrounding Law
Enforcement Agencies and Fire Departments in the Kapco light extravaganza in Grafton where the gifts
were distributed to families throughout Ozaukee County and Southeastern Wisconsin. A special thank
you to the Mequon Thiensville Junior Women’s Club for having donation boxes and helping the
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Shop with a Cop 2020

In reviewing the year 2020, |, the Administrative Assistant and Dispatcher for the Thiensville Police
Department would like to reflect on the blessings that we were able to participate in and reflect on the
lives we were able to touch. Myself, along with Chief Kleppin, Lt Wucherer, and Officer Mejchar were
able to participate in the Shop with a Cop event which was held at the Saukville Police Department on
December 19™ 2020. Although the children weren’t able to be there in person this year, the event was
still held. The officers went to Meijer or Walmart and shopped for the list the child/children had filled
out and provided with their needs/wants. Officers brought the gifts back after shopping and several
administrative staff members; (including myself), assisted in wrapping these gifts for that child. The
officers then delivered the gifts to the child’s home, along w/a gift card for that family to purchase a
holiday meal from that same store. This year the children were also given a jacket, gloves and hat from
monies donated to the Saukville Police Department for this event. We were sure grateful and thankful
that this event was held and that these families were blessed with these gifts.
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VILLAGE OF THIENSVILLE, WISCONSIN

RESOLUTION NO. 2021-02

RESOLUTION AUTHORIZING THE
FULL REDEMPTION OF
$460,000 SPECIAL ASSESSMENT B BONDS, SERIES 2013A

WHEREAS, the Village of Thiensville, Wisconsin (the “Village”), has issued and outstanding
its $460,000 Village of Thiensville, Wisconsin Special Assessment B Bonds, Series 2013A dated June
12, 2013 (the “Series 2013A Bonds”); and

WHEREAS, the Series 2013A Bonds maturing on April 1, 2023 are subject to redemption
ptior to maturity at the option of the Village on April 1, 2020 and on any date thereafter; and

WHEREAS, the Village has available funds on hand and desites to fully redeem the Series
2013A Bonds due on April 1, 2023 in the principal amount of $45,000 (the “Redeemed Bonds”) on
April 1, 2021, at which time all outstanding Seties 2013A Bonds will be fully redeemed; and

WHEREAS, the Village shall deposit funds in such amount sufficient for the redemption of
the Redeemed Bonds into the Debt Service Fund Account created by the resolutions adopted by the
Village Board of the Village (the “Governing Body”) authorizing the Series 2013A Bonds.

NOW, THEREFORE, be it resolved by the Governing Body, as follows:
Section 1. Redemption of the Redeemed Bonds. The Village shall designate for redemption

and pay on April 1, 2021 (the “Redemption Date”), the following the Redeemed Bonds, at the price
of par plus accrued interest to the Redemption Date:

Series 2013A Bonds
Maturity Date Principal Amount
April 1, 2023 (Term Bond) $45,000

Section 2. Deposit to Debt Setvice Fund Account. The Village shall deposit sufficient funds
into the Debt Service Fund Account for the redemption of the Redeemed Bonds on the Redemption
Date.

Section 3. Notice of Redemption of Redeemed Bonds. The Village hereby directs 1t fiscal
agent, Bond Trust Setvices Corporation (the “Fiscal Agent”), to take steps necessary to call the
Redeemed Bonds on the Redemption Date. The Fiscal Agent, without any further authotization or
direction from the Village, shall provide notice of redemption of said Redeemed Bonds to be sent to
registered securities depositories in the business of holding obligations of such types as the Series
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2013A Bonds, and to nationally recognized municipal securities information repositories that
disseminate notices of redemption of obligations such as the Series 2013A Bonds. The Fiscal Agent
shall also cause notice of the redemption of the Redeemed Bonds, in substantially the form attached
as hereto as Exhibit A by registered or certified mail, facsimile transmission, overnight express delivery
or electronic transmission to The Depository Trust Company, not less than thirty (30) and not more
than sixty (60) days before the Redemption Date.

Section 4. General Authorizations. The Village President and Village Clerk, in accordance
with their assigned responsibilities, ate hereby each authorized to execute, deliver, publish, file and
record such other documents, instruments, notices and records and to take such other actions as shall
be necessaty ot desirable to accomplish the purposes of this Resolution.

Section 5. Effective Date; Conformity. This Resolution shall be effective immediately upon
its passage and approval. To the extent that any prior resolutions of the Governing Body of the Village
are inconsistent with the provisions hereof, this Resolution shall control and such prior resolutions
shall be deemed amended to such extent as may be necessary to bring them in conformity with this
Resolution.

Adopted this 1st day of March, 2021.

VILLAGE OF THIENSVILLE,
OZAUKEE COUNTY, WISCONSIN

[SEAL]
By:

Van A. Mobley, Village President

By:

Amy Langlois, Village Clerk
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CERTIFICATION

I, Amy Langlois, being first duly sworn, do heteby depose and certify that I am the duly
appointed, qualified and acting Village Clerk of the Village of Thiensville, in the County of Ozaukee,
State of Wisconsin (the “Village), and as such I have in my possession, or have access to, the complete
cotporate records of said Village; that I have carefully compared the transcript hereto attached with
the aforesaid cotporate records; that said transcript hereto attached is a true, correct and complete
copy of all the cotporate records in relation to the adoption of a Resolution entitled:

RESOLUTION NO. 2021-02

RESOLUTION AUTHORIZING THE FULL REDEMPTION OF
OF
$460,000 SPECIAL ASSESSMENT B BONDS, SERIES 2013A

I do hereby further depose and certify as follows:

1. Said resolution was consideted for adoption by the Village Board at a meeting held
at 250 Elm Street, Thiensville, Wisconsin at p.m. on March 1, 2021. Said meeting of the Village
was held in open session in compliance with Subchapter V of Chapter 19 of the Wisconsin Statutes.

2. Said resolution was on the agenda for said meeting and public notice thereof was
given not less than 24 houts prior to the commencement of said meeting in compliance with Section
19.84 of the Wisconsin Statutes, including, without limitation, by posting on the bulletin board in the
Village Hall, by notice to those news media who have filed a written request for notice of meetings
and by notice to the official newspaper of the Village.

3. Said meeting was called to order by , who chaired the
meeting. Upon roll I noted and recorded that the following trustees were present:

and that the following trustees were absent:
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I noted and recorded that a quorum was present. Vatious matters and business were taken up during
the course of the meeting without intetvention of any closed session. One of the mattets taken up
was said resolution which was introduced and its adoption was moved by Trustee
, and seconded by Trustee . Following discussion and
after all trustees who desired to do so had exptessed theit views for or against said resolution, the
question was called and upon roll being called and the continued presence of a quorum being noted,
the recorded vote was as follows:

AYE:

NAY:

ABSTAINED:

Wheteupon the chairperson of the meeting declared said resolution adopted, and I so recorded
it.

IN WITNESS WHEREOF, T have sighed my name and affixed the seal of the Village hereto
on this 1st day of March, 2021.

VILLAGE OF THIENSVILLE,
OZAUKEE COUNTY, WISCONSIN

[SEAL]
By:

Amy Langlois, Village Clerk

HB: 4829-8178-3005.1




EXHIBIT A

NOTICE OF REDEMPTION (FULL CALL)

$460,000
Village of Thiensville, Ozaukee County, Wisconsin
Special Assessment B Bonds, Series 2013A

NOTICE IS HEREBY GIVEN that the Village of Thiensville, Ozaukee County, Wisconsin
(the “Village”) has designated for redemption and will redeem and pay on Apsil 1, 2021 (the
“Redemption Date”), the following Special Assessment B Bonds, Series 2013A Bonds dated June 12,
2013 (the “Bonds™):

Maturity Date Principal Amount Interest Rate CUSIP
Aptil 1, 2023 (Term Bond) $45,000 2.700% 884040 AK2

The Bonds specified above will be redeemed on the Redemption Date at a redemption price
of 100% of the principal amount thereof plus accrued interest to the Redemption Date.  The
Depository Trust Company (“DTC”) is the securities depository for said Bonds. The holders of said
Bonds will be paid the principal amount of the Bonds plus accrued interest to the Redemption Date.
On and after the Redemption Date, intetest will cease to accrue on the Bonds specified herein.

Dated: , 2021,

By: VILLAGE OF THIENSVILLE, WISCONSIN

The CUSIP Numbers as stated herein is included solely for the convenience of the holders. The
Village shall not be responsible for the use of the CUSIP Number, not is any representation made as
to its correctness on the Bonds or as indicated in this Notice.

A-2

HB: 4829-8178-3005.1




FOURTEENTH-AMENDED AGREEMENT
FOR THE OPERATION OF THE
MID-MORAINE MUNICIPAL COURT
(866.0301, Wisconsin Statutes)

This Agreement is entered into by and between the City of Cedarburg, Village of Germantown,
Village of Grafton, City of Hartford, Town of Hartford, Village of Fredonia, Village of Jackson,
Village of Kewaskum, City of Mequon, Village of Newburg, City of Port Washington, Village of
Saukville, Village of Slinger, Village of Thiensville, Town of Trenton, and City of West Bend,
municipal corporations organized and existing under the laws of the State of Wisconsin hereinafter
called the “Member Municipalities”. The Member Municipalities contract and agree as follows:

1.

GENERAL. The Municipal Court shall be organized and shall operate pursuant to the
Wisconsin Statutes, the ordinances adopted by the Member Municipalities, and the terms of this
Agreement. In the event of conflicts, the provisions of the Wisconsin Statutes shall govern.

ORGANIZATION. Except for matters required by statues to be determined by the respective

governing bodies of Member Municipalities, the general operation of the court shall be by the
Judge and the Court Administrative Committee.

COURT ADMINISTRATIVE COMMITTEE.

(@)

(b)

(©)

Composition. The Court Administrative Committee shall be comprised of one
representative of each Member Municipality, who shall be appointed by the mayor,
president, or chairman of the Member Municipality, subject to confirmation by the
municipality’s governing body. In order to assure participation and continuity of
representation, each Member Municipality may provide for an alternate representative
who shall act on committee matters in the absence of the representative. Neither the
representative nor the alternative representative of a Member Municipality shall be a
police officer for the municipality or an attorney representing the municipality.

Powers and Duties. The Administrative Committee shall have general control over the
operation of the court, except where such control is specifically granted to the Judge or
the governing bodies by statute, in which case the Administrative Committee shall be a
recommending agency. The Administrative Committee shall be responsible for the
selection of the Clerk of the Municipal Court, subject to appointment by the Judge. The
Administrative Committee shall recommend to the governing bodies for determination
the salary of the Judge and the number and salary of the Clerks and/or Deputy Clerks.
The Administrative Committee shall cause appropriate bank accounts to be established
for the deposit of all fees, forfeitures, assessments, and costs paid into the court and shall
adopt appropriate accounting procedures to ensure the proper handling of said funds.
The Administrative Committee shall, with the assistance of the Clerk and Judge, prepare
an annual budget for the operation of the court.

Procedure and Voting. The Court Administrative Committee shall be governed by
Robert’s Rules of Order Revised. A majority of the members of the committee shall
constitute a quorum. A majority vote shall be required to adopt any motion or
resolution.

(d) Voting Members. The duly appointed and confirmed representative or alternate

1
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(€)

(f)

(9)
(h)

1)

(k)

U]

(m)

(n)

representative of each Member Municipality shall be a permanent voting member of the
Court Administrative Committee.

Officers. The Officers of the Court Administrative Committee shall consist of a
President, Vice President, Treasurer and Deputy Treasurer.

Term. Officers shall serve a term of two years. No member may serve in the same
office for more than one term, except the Treasurer and Deputy Treasurer who may
serve for two consecutive terms. The term of office of each Officer shall begin on
July 1 and end on June 30.

Compensation. Officers shall serve without compensation.

Nominating Committee. On or before February 15 of each year the President shall
appoint a Nominating Committee consisting of three representatives on the Court
Administrative Committee. The Nominating Committee shall endeavor to provide at
least two candidates for each open seat, except the Nominating Committee need not find
two candidates for a seat held by an incumbent that is seeking reelection.

Election of Officers. Officers shall be elected by the Court Administrative Committee
at their Spring meeting.

Vacancies. Vacancies in any Officer position shall be filled by the Court
Administrative Committee. Any person filling an unexpired term of an Officer may
serve in that same capacity until June 30 when the term expires.

Duties of the President. The President shall preside at all meetings of the Court
Administrative Committee; perform the duties customary to that office; appoint
members of the standing committees; appoint such special committees as are necessary
for the proper functioning of the Court Administrative Committee.

Duties of the Vice President. The Vice President shall act as President in the event of
the President’s absence or inability to serve and during any period in which the office of
President is vacant. The Vice President shall become President after the President’s
term is completed.

Duties of Treasurer. The Treasurer shall act as Treasurer of the Court Administrative
Committee; perform the duties customary to that office.

Duties of Deputy Treasurer. The Deputy Treasurer shall act as Treasurer in the event
of the Treasurer’s absence or inability to serve and during any period in which the office
of Treasurer is vacant.
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JUDGE’S SALARY. The salary of the Judge shall be set by a majority of the governing
bodies of Member Municipalities of the Court Administrative Committee.

COURT PERSONNEL.

(@ Clerk. The selection of the Clerk of the Municipal Court shall be made by the Judge
and Administrative Committee. The Clerk must be appointed by the Judge pursuant to
Wis. Stats. §§755.01 and 755.10.

(b) Compensation. The salary and fringe benefits of the Clerk and any other court
personnel shall be established by a majority of the governing bodies of Member
Municipalities of the Court Administrative Committee after recommendation of the
committees.

(c) Administration. The Judge, Clerk and any other court personnel shall be employees of
the Municipal Court.

FORFEITURES, FEES, PENALTY ASSESSMENTS, AND COSTS. All forfeitures, fees,
penalty assessment, domestic abuse assessment, and costs paid to the Municipal Court under a
judgment before the Municipal Judge shall be paid to the respective municipal treasurers
within seven (7) days after receipt of the money by the Municipal Judge or other court
personnel. At the time of the payment, the Municipal Judge shall report to the treasurers the
title of the action, the offense for which a forfeiture was imposed, and the total amount of the
forfeiture, fees, penalty assessment, domestic abuse assessments, and costs if any. The
treasurers shall disburse the fees, costs, and assessment as provided in Wis. Stats.
88165.87(2), 167.31(5), 346.655(2), 814.65(1), and 973.055(2). All jail assessments paid to
the Municipal Court under a judgment before the Municipal Judge shall be paid to the
respective county treasurers within seven (7) days after receipt of the money by the Municipal
Judge or other court personnel. The municipal portions of the court costs, as provided in
88814.65(1), shall be maintained in the Municipal Court operational account. Any excess
revenue over budgeted expenditures shall be disbursed at the end of the fiscal year. All
forfeitures shall be disbursed at least monthly to the Member Municipality for which
judgment was entered.

BUDGET PROCESS.

(@ Time and Approval. The Clerk and the Judge shall submit a proposed budget to the
Court Administrative Committee annually no later than November 15th of each year for
the next succeeding year. Approval by a majority of all of the Administrative
Committee members shall constitute approval of the budget.

(b) Court Costs. The local share of the court costs required to be collected pursuant to Wis.
Stats. 8814.65(1) shall be applied to the expenses of the court as determined in the
budget. The local share shall not be credited to a Member Municipality’s account.
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(c) Expenses. The net expenses, whether denominated start-up expenses, capital
expenditures, operating expenses, or otherwise, and including those charged under {5,
after application of the local share of court costs, shall be paid by the Municipal Court,
which shall in turn charge each of the Member Municipalities its share. Each Member
Municipality’s share shall be determined as follows:

(1) For the year 1991, the shares shall be proportional to the populations of the
Member Municipalities as estimated by the Wisconsin Department of
Administration for 1989.

(2) For the year 1992, the shares shall be proportional to the populations of the
Member Municipalities as determined by the 1990 federal census.

(3) For the year 1993, the shares shall be proportional to the populations of the
Member Municipalities as estimated by the Department of Administration for
1992.

(4) For each year thereafter, the Administrative Committee shall determine a
minimum amount to be paid by each municipality. The balance of the expenses
shall be paid proportional to the number of citations and complaints filed with the
court by each Member Municipality during the current calendar year, except as
otherwise specifically provided below.

(5) For the year 1996, the Village of Grafton shall pay 11.54% and the City of Port
Washington shall pay 13.61% of the net expenses of the court. Thereafter, the
shares of those municipalities shall be determined based on the number of citations
and complaints filed as provided above. In addition to the amounts payable under
this paragraph, the Village of Grafton shall pay to the court $4,214.01 in three
annual installments of $1,404.67 each; and the City of Port Washington shall pay
to the court $4,232.67 in three annual installments of $1,410.89 each. The
additional payments shall be made by January 15th of each of the years 1996,
1997, and 1998.

(6) In addition to the amounts payable under this paragraph, the Town of Erin shall
pay to the court $1,053.65 in three annual installments of $351.22 each; the
Village of Germantown shall pay to the court $5,265.04 in three annual
installments of $1,755.01 each; the Town of Hartford shall pay to the court
$1,152.32 in three annual installments of $384.11 each; the Village of Saukville
shall pay to the court $1,333.77 in three annual installments of $444.59 each; and
the Town of Trenton shall pay to the court $1,381.52 in three annual installments
of $460.51 each. The additional payments shall be made by January 15th of each
of the years 1999, 2000, and 2001.

(7) In addition to the amount payable under this paragraph, the Village of Newburg

shall pay to the court $984.03 in three annual installments of $328.01 each. The
payments shall be made by January 15th of each of the years 2001, 2002, and 2003.
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11.

12.

13.

(8) In addition to the amount payable under this paragraph, the City of Cedarburg shall
pay to the court $6,144.18 in three annual installments of $2,048.06 each. The
payments shall be made by March 15th of each of the years 2003, 2004, and 2005.

(9) In addition to the amount payable under this paragraph, the Village of Fredonia
shall pay to the court $819.95 in three annual installments of $273.32 each. The
payments shall be made by March 15th of each of the years 2006, 2007, and 2008.

(10) In addition to the amount payable under this paragraph, the Village of Thiensville
shall pay to the court $2,150.02 in three annual installments of $716.67 each. The
payments shall be made by March 15th of each of the years 2010, 2011, and 2012.

(11) In addition to the amount payable under this paragraph, the City of Mequon shall
pay to the court $10,780.80 in three annual installments of $3,593.60 each. The
payments shall be made by March 15th of each of the years 2011, 2012, and 2013.

LOCATION OF SESSIONS. Each Member Municipality shall provide a place for the Judge
to hold court, or it may authorize him or her to hold court in another Member Municipality at
a convenient place. Court sessions shall be held exclusively in each such place at least once
monthly and, to the extent reasonably possible, at a convenient time for the Member
Municipality bringing the action.

CONTRACT ADMINISTRATION AND AMENDMENTS. The affirmative vote of a
majority of all the governing bodies of Member Municipalities shall be required to adopt any
resolution pertaining to the operation of the court.

WITHDRAWAL. Any Member Municipality may withdraw from this Agreement by giving

notice in writing to the Judge no later than August 31st of any year. Upon giving such notice,
the Member Municipality’s participation in the Municipal Court shall terminate at the end of

said year.

ADDITIONAL MEMBERS. Additional municipalities may become Member Municipalities
under such condition as may be determined by the Court Administrative Committee upon
approval by the governing bodies of all the existing Member Municipalities.

TERM. This Agreement shall terminate as of April 30, 2051 for all Member Municipalities.
Upon termination, any surplus of assets over expenses held by the court shall be distributed to
the Member Municipalities in proportion to their contributions to the expenses of the court
over the life of the Agreement. For purposes of this paragraph, Member Municipalities does
not include those who withdraw under 10.

SURVIVAL OF OBLIGATIONS. The obligation to contribute to expenses under {7 and the
right to receive distributions under 6 shall survive the withdrawal from or termination of the
Agreement, except that a municipality which withdraws shall not be responsible for expenses
incurred after its withdrawal.
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This agreement as amended is effective on May 1, 2021.

Approved on:

Approved on:

Approved on:

Approved on:

Approved on:
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By:

Attest:

By:

Attest:

By:

Attest:

By:

Attest:

By:

Attest:

CITY OF CEDARBURG

[Name], Mayor

[Name], Clerk

VILLAGE OF FREDONIA

[Name], President

[Name], Clerk

VILLAGE OF GERMANTOWN

[Name], President

[Name], Clerk

VILLAGE OF GRAFTON

[Name], President

[Name], Clerk

CITY OF HARTFORD

[Name], Mayor

[Name], Clerk



Approved on:

Approved on:

Approved on:

Approved on:

Approved on:
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By:

Attest:

By:

Attest:

By:

Attest:

By:

Attest:

By:

Attest:

TOWN OF HARTFORD

[Name], Chairman

[Name], Clerk

VILLAGE OF JACKSON

[Name], President

[Name], Clerk

VILLAGE OF KEWASKUM

[Name], President

[Name], Clerk

CITY OF MEQUON

[Name], Mayor

[Name], Clerk

VILLAGE OF NEWBURG

[Name], President

[Name], Clerk



Approved on:

Approved on:

Approved on:

Approved on:

Approved on:

Approved on:
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By:

Attest:

By:

Attest:

By:

Attest:

By:

Attest:

By:

Attest:

By:

Attest:

CITY OF PORT WASHINGTON

[Name], Mayor

[Name], Clerk

VILLAGE OF SAUKVILLE

[Name], President

[Name], Clerk

VILLAGE OF SLINGER

[Name], President

[Name], Clerk

VILLAGE OF THIENSVILLE

[Name], President

[Name], Clerk

TOWN OF TRENTON

[Name], Chairman

[Name], Clerk

CITY OF WEST BEND

[Name], Mayor

[Name], Clerk





